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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution M LLAT TEACHERS&#039; TRAI NI NG COLLEGE
Name of the head of the Institution Dr. Naveen Ranjan Ravi
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06276225777
Mobile no. 9576388646
Registered Email igac.mtc@mail.com
Alternate Email nrravi 123@nmai | . com
Address St adi um Road, Madhubani
City/Town Madhubani
State/UT Bi har
Pincode 847212

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Dr. M. Shahabuddin

Phone no/Alternate Phone no. +918910576784

Mobile no. 9905930063

Registered Email igac.nttc@nmail.com

Alternate Email nmdshahabuddi n1237@nmei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww.nillatttcoll ege. org/ PDFs
9202023/ AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://ww. nmillatttcoll ege. org/ PDFS%0

2023/ Acadeni c%20Cal endar ¥202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
2 A 3. 06 2017 09- Jun- 2017 08-Jun-2022

6. Date of Establishment of IQAC 01- Nov- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Meeting Fromall the 01- Jul - 2019 68

st akehol der on quality 1

related institutional



https://www.millatttcollege.org/PDFs%202023/AQAR%202018-19.pdf
https://www.millatttcollege.org/PDFs%202023/AQAR%202018-19.pdf
https://www.millatttcollege.org/PDFs%202023/Academic%20Calendar%202019-20.pdf
https://www.millatttcollege.org/PDFs%202023/Academic%20Calendar%202019-20.pdf

processes.

To Arrange induction Meet 02-Jul - 2019 600

for newy adnmtted 3

students.

To encourage faculty for 07- Sep- 2019 40

paper publications in 1

various Nati onal

sem nars.

To create research and 26- Aug- 2019 15

devel opment Conmmitt ee. 1

Organi zed Student Sol ar 02-Cct - 2019 100

Anbassador wor kshop in 1

Col | aboration with I'IT

Bonbay

Organi zed Semi nar 11- Nov- 2019 150
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Nill Nill Nill 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5aWmU3S0NSZFRvVm1sQ2ZyQWNXb2c9PSIsInZhbHVlIjoic3cvVTNSbmQwZStwYjRWRExLaUZ4eGVQTnlVSFJXRDROR1kzeFJ3WDgxTW9oOFc1c2h1V21ZRlM4RURqY0xpMUppSmc4VWluVmFHNmZPMTNTcTZyMnBoWCt1STY1Mnl2Ym5MZmtTQjV4WmM9IiwibWFjIjoiODUyYmUzOTRmMDU3MGMyNTgzYjc2OGMwNWJkYjIxOTdkYjgxNzNlODQ3ZGU4ZWQzYTJjNjIxOTliMDFkNDBjNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllZVnJUdjU4V3A3RTFDQ25JaEUwU2c9PSIsInZhbHVlIjoiTU1EK0RZZEtkYzhmZk9EbHBTSzF0MFhhbERZcEJ5T05WdFNLcWRhdVdOZktGVk9pS2hDQlY5QnU5aHJIeXdPVkFWVWVkNDQ1UTJ3RGc2Mk02cWVkSUE9PSIsIm1hYyI6ImQ4MjVkMTAzMGY2ZjUwMzExYWZlYzc5NzMxY2UyNDRjZWZiZDEzNGFhYzFhZmJjODRmNTdjZDI3OGFiZDQwOTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZYSFkxbXU2d2dxZW1ha21pQ3NwWFE9PSIsInZhbHVlIjoiU1lraDBHWjlNbE9UKysxS3FLVkFQQWU0cEJ5TmhsK0JEbVFhaGZKSFYwRjZPYTBhZGZxQm9Xem0zZDhyb0tteFAyVnplZGtFb25hUUhNUk5DY1plMHc9PSIsIm1hYyI6IjM1NzQ5OWQ5ZGY1MDNjYzcwZjNlOGMxNzIwODYxM2ExNWJhNGIzODMyYTQ5NTYzYzgzMzcwOWI1MGUzZmZjOGQiLCJ0YWciOiIifQ==

| QAC Monitor teaching | earning process for good acadenmi c records and to inprove
students’ performance.

| QAC regul ates the function of all comrittees to increase the participations of
students in all the activities.

| QAC organi zed sem nar and workshop to enhance Research skill, comrunication
skill and life skill in teachers and students.

| QAC Monitors value programre |i ke notivational |ectures Etc...

| QAC organi zed nore programe |i ke day cel ebration and Etc...

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Formation of Committees for organizing |This Ensured snooth Execution of

Various Curricular/ Cocarricular activites and fostered shared

Activities responsi bility and team work change the
staff

Pl an to Enhance Students Attendance St udents Decl ration/students Teachers

accordinaly to L.N Mthila University neeti ng

Dar bhanga

To Create Research and devel opment Cell |For M Ed students hel p

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 26- Feb- 2020
17. Does the Institution have Management No

Information System ?

Part B



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkE3RTRXbHZieGtPb3RWMGNHemJhWUE9PSIsInZhbHVlIjoiK0RFWFV3WWcrZ1doeklYdjR3dDBwbjZ2RVllWWJhdEpQMnNJM2IvbWJzekt0d2R6R0RObnJXdmIzVDlQOXhRWGdiNVJDYS9WcTkwZ3hRZU9ybjJtb0E9PSIsIm1hYyI6IjlkNmZhNzY2M2IxN2ZiNzQxZTBhNzUxZmQyZjk3NmIzMWFkYzU5MDQ2MDRhMjVkNDg0MzMxZjk5ZWI4N2E4NDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5LemswS2VEQTR0eTJjTkpUVnJNd2c9PSIsInZhbHVlIjoiK0JKakNIZkFWM2oyYW9hdDZDT08ydis5YW9rWElrSXVRQW9Fc2lIeWYvR2FxVGtxelhGcFhneTdOMWo4UVA3bmtDQmJwSi9iZzZPTVh3T3o5Wkdjc0E9PSIsIm1hYyI6ImEyYzJmZGMyYzM2OTgwYTdjNTI3MjU0YWJiY2Y5NDA3Mjg1ODc2ZWUzZWU0MzU2YjJkN2IxMWIxYzNiNjM4NGUiLCJ0YWciOiIifQ==

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The coll ege's academic prograns follow a crafted curriculum and syl | abus, which
are devel oped in collaboration with the affiliating institutions, nanmely, L.N
Mthila University in Darbhanga and the Bi har School Exam nation Board in
Patna. The Academ c Committee of the College plays a pivotal role in
i mpl ementing these course materials, ensuring they align with the
reconmrendati ons of the affiliating bodies. To keep the curricul umup-to-date
and rel evant, the university's Board of Studies periodically updates it,
focusi ng on social relevance and energi ng demands. Qur col |l ege enpl oys
ef fective nethods for delivering this curriculum 1. At the beginning of each
acadeni c year, the college Principal conducts a general neeting with the
faculty to informthem about essential aspects of curriculum planning. 2.
Departnents col laborate to identify specific needs within their respective
fields and collectively decide on the courses and subjects to be offered. 3.
Lectures and topics are structured in accordance with the syllabus guidelines,
ensuring a consistent approach to course delivery. 4. The curriculumis
thoughtful ly organi zed, with course units schedul ed in accordance with the
college's tinmetable. 5. Departnent Heads distribute |ecture assignnents anobng
faculty menbers to optim ze teaching expertise and knowl edge. 6. Regul ar
progress updates on syllabus conpletion are collected fromeach faculty nmenber
at the end of every year or senester, ensuring accountability and tinmely
coverage of the curriculum 7. The college takes great pride in nmaintaining a
wel | - equi pped and resourceful library, which benefits both students and
faculty. Through this conprehensive approach to curricul um planni ng and
delivery, our college strives to provide a val uabl e educati onal experience that
nmeets the needs of today's world and prepares our students for a successful
future.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Nill Nill Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MEd

EDUCATI ON

02/ 05/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

CTET/ TET 20/ 08/ 2019 250

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VEd ol l ege Intranship ( 48
semester Third )
MVEd Di sseration & Field 50
Work ( Senmester Fourth )
BEd School Internship ( 245
First Yr)
BEd School Internship ( 246
Second Yr )
Ni |l School Internship 195
D.EI.Ed ( First Yr)
Nill School Internship 192

D. El.Ed ( Second Yr Yr)

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At the end of each session, a feedback formin questionnaire format is
distributed to the trainees, and once conpleted, these feedback forns are
col l ected. The questionnaire conprises various criteria, including Teaching and
Learning, Curriculum and Conmuni cati on between teachers and students. Each
formis neticulously assessed individually, and the results are conmunicated to
the teachers individually. Diligent efforts are then undertaken to align wth
the demands and suggestions provided by the students. This practice has

mani fested in inproved performance, as evidenced by the teachers. Additionally,
during the internship period, teachers also observe the trainees and share
their feedback with the coll ege. Subsequently, the college conveys this

val uabl e input to the students for corrective measures and enhancenents.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik15NVJ6MzFQamZ5ZWM4MHBXdkFuSVE9PSIsInZhbHVlIjoiTjlnOVk2NUhBQ0dZWjhMSXFxaGt3bkdpWXo0NVlhUFNqN0dxYjQ4ZjY5UjJYOUxNcFMrZkxGRk1TUmo2L2hUbjRzTlBzSlNaUlhESFBkaXZFUDRhRTNWaEt2MTJyZjNHdU02eDFKY1FVN3c9IiwibWFjIjoiNGI0MzM1OWM5NTUwMGYyNTBkN2M0NTI5ZTkxZmI3MTIzMTkxN2QzM2IzZjAxZDA1MDk0OGNkYjg2N2VlNzA4YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJwZkU5Q2ZpdDJIWHhERGZLYlFDV1E9PSIsInZhbHVlIjoiR3FKdUc1alg1Y3dpVE8zT3k3N1FLckRRV1k5ZFdvNVJiNHZrUWNLZlNyRGZ6UG5HdjJ3Nk5XUzRWc3lReGVJbDJPNlprTVRxb0FzVTdDSjBWUnlmSG82Z1pXc2dxaGRSZUthUHlJQ28yUms9IiwibWFjIjoiYTg1OTgxMjk5ODg2NWU3OTk0NDVlNGI0OTU2NWJkZGFjMjczNWY1YzViMjIzOWE5NDUyZGRmM2E0NWQ4ZTc2MyIsInRhZyI6IiJ9

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd M Ed 50 135 50
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 295 50 86 10 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc.

(current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
96 35 10 2 2 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

545

96

1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

96

96

0

23

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI LL Nill NI LL
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFqNkVpTHplNFlFUEV2Skw5MHozNlE9PSIsInZhbHVlIjoieXJEaEd1WGE4WnA5VVZMOTRnRjBZZnMwanBEZ1d3ZVZPL1NwbWhsZXljOTlaR01odXk2Sk5WMFlrbm9WeVc2L0tXUzI4UjJQREN3VURvMjQxNUhsb3c9PSIsIm1hYyI6ImEyODU5OWFmZGNhOTU4ZGRkOGJkZTgzYzYzNzRjODZiZDA5MTIwOTRjMjYxODQ2ODE4ZjdhNjFmYzY4MzQ0ODciLCJ0YWciOiIifQ==

words)

semester-end/ year-

results of semester-
end examination

end/ year- end

examination
BEd B. Ed 2nd Year 25/ 01/ 2019 25/ 02/ 2019
VEd M Ed. 4t h Semester 26/ 06/ 2019 10/ 08/ 2019
VEd D. El . Ed 2nd Year 31/ 05/ 2019 05/ 07/ 2019
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Coll ege carefully abides by the guidelines established by its affiliated
organi sations, particularly those that deal with student eval uation.
Col | ege uses a variety of evaluation techniques as part of its Continuous

Internal Evaluation (CIE) approach to ensure a thorough and ongoi ng assessnent
of students progress. Assignnments, internal assessments, unit assessnents,
qui zzes, classroom seni nars, and debates are just a few of the academc

activities that students participate in. Additionally, the College hosts mcro-
t eachi ng sessions, giving students beneficial chances to denonstrate their

teaching abilities. Each of these exercises is carefully scored, and points are
gi ven according to how each student perfornms. This all-enconpassi ng eval uati on
strategy pronotes better conprehension of the subject natter while al so

encour agi ng active student participation. The Continuous |Internal Eval uation
(CIE) systemis a tool

the Col |l ege uses to devel op wel |l -rounded i ndivi dual s who
possess both theoretical

and practical abilities, so preparing themfor
possibilities and challenges in the future.

The

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

At the start of each academ c year, the Acadenic Committee creates the Acadenic
Cal endar. This carefully laid out calendar is essential to the colleges
efficient operation. It acts as a thorough manual that covers all of the
cruci al academ c pursuits throughout the year. It has been thoughtfully created
to incorporate a variety of interesting events and activities,

i ncl udi ng
| ectures, workshops, internships, debates, tests, and essay conpetitions. The
Academ c Cal endar al so includes the dates for the Annual Sports Meet, a

hi ghli ght of the colleges extracurricular activities. The coll ege makes sure

educati on.

that these academ c events and co-curricular activities are effectively planned
and organi zed by following to the schedul e specified in the Acadeni c Cal endar.
Bot h students and teachers can take part actively and gain froma well-rounded

The Academni ¢ Cal endar acts as a roadmap for the full

educat i onal

experience.

The coll ege comunity thus prospers
in a setting that encourages holistic growh and a great academ c experience.

academ c year,
pronoting efficient tinme managenent and enabling faculty and staff to get the
nost out of their

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. mllatttcollege.org/Result. htm

2.6.2 — Pass percentage of students

examination

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxFQlVGNFVXNDJsUTJwTndVaHF3Smc9PSIsInZhbHVlIjoiUzVKKzB6T05lWDhHYlU5c3ZaNlRHa0Y0d0JiclNMejFCemVDVnVpMlEvQmFFS2hlQ0ZkVHN1ZXpRakpJdUhyejRLN0ZIazRjeVYyWXNBcmZGNW1VYVE9PSIsIm1hYyI6IjMzYWM2NjVkMThiYTlkYjI1N2E0ZDRhZDQxMzc2YTc5ZDZkYjc5ZGE3ZTlmYjNjNWQ1MjhmMTg1YTNmMzQyZGQiLCJ0YWciOiIifQ==
https://www.millatttcollege.org/Result.html

M Ed VEd Mast er of 49 49 100
Educati on

B. Ed BEd Bachel or 244 244 100

Of Educati on
D. El . Ed BEd D pl oma O 197 185 93. 90
El enent ary
Educati on
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. mllatttcoll ege. org/ PDFs¥%®?02023/ SSS%®02019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI LL 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
NI LL NI LL
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI LL NI LL NI LL Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI LL NI LL NI LL NI LL NI LL Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

D. El . Ed 1

B. Ed 1



https://www.millatttcollege.org/PDFs%202023/SSS%202019-20.pdf

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Educati on 4 4.99
Nat i onal Educati on 6 5.94
No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Nill 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI LL NI LL NI LL 2019 0 NI LL 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI LL NI LL NI LL 2019 0 0 NI LL
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 10 12 0 5
nar s/ Wor kshops
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI LL

NI LL

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImljREV6VnVvSFFVaGx2ZlVyVGZteWc9PSIsInZhbHVlIjoiOTZ0cTlDUlJXRnBjSllyQ24yOEZHMUJJS0JCdFlxLzkwKzlNemFxRm9nWkJmYVFVYXRUOHJmbEhBMmloNkljODZibmNsWUY3U3lMb3QydGtFT1R1ZzFVVDAyeUFpaDk4TzVJTi80NExkU3E0Skg3LytKYU5IL1Q5dzA0TzlEZEgiLCJtYWMiOiJmYzdkZWUxZTQ2MTdmOWM4OTJmMWM5ODhkMTEwN2ZlZWIyNThlNzhkZTIxNjVlNDVmZDdjYWI1MjdkMGEyMTEyIiwidGFnIjoiIn0=

NI LL

NI LL

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Soci al Medi a
Pl at f orm

Col | aborati on
wi t h Hi ndust an

agency activites activites
Di scussion on Organi sed by Di scussi on 2 25
| mportance of College in

newspaper

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Wor kshop 100 Col | ege funded 01

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship School Di fferent 21/ 09/ 2019 18/ 01/ 2020 870
I nt ernship School s
I nt ernship School Different 21/ 10/ 2019 20/ 11/ 2019 48
I nt ernship School s
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nill Nill nill 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

600000 620000

4.1.2 — Details of augmentation in infrastructure facilities during the year
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Facilities

Existing or Newly Added

Canmpus Area

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Info Lib Ful ly NI LL 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15099 1634041 26 6698 15125 1640739
Books
610 335400 3 1900 613 337300
Ref er ence
Books
Journal s 16 15660 0 0 16 15660
CD & 47 30550 0 0 47 30550
Vi deo
Li brary 1 75000 0 0 75000
Aut omat i on
O hers(s 1 5800 0 0 5800
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI LL NI LL NI LL Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 20 34 8 0 4 3 0 6
g
Added 5 0 0 0 0 1 1 0 0
Tot al 45 20 34 8 0 5 4 0 6
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS
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4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI LL Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
250000 297626 500000 513000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

M1l at Teachers Training Coll ege has devel oped a conprehensive policy and set
of procedures ained at ensuring the effective maintenance and opti nal
utilization of its physical, academic, and support facilities. These facilities
enconpass cutting-edge | aboratories, a versatile multipurpose hall, a nodern
i ndoor facility, smart technol ogy-equi pped cl assroons, a well-organi zed faculty
area, an exclusive alumi space, a confortable common roomfor nale students, a
ful l y-equi pped conference hall, an efficient 1.Q A C room and dedicated
gui dance and counseling roons for both students and staff. Additionally, the
coll ege maintains a |ush green canpus. The central goal of this policy is to
consistently neet the colleges infrastructure needs as they arise. In pursuit
of this objective, the college has constituted several commttees conprising
dedi cated faculty nenbers. These committees bear the critical responsibility of
overseei ng and guaranteeing that the available infrastructure aligns seanl essly
with the colleges academ c aspirations and is utilized to its fullest
potential. Each commttee operates with unwavering diligence, thereby ensuring
the facilities remain well-maintained and are utilized optinmally, thus
fostering an environment conducive to |earning. By adhering to this policy,
M|l at Teachers Training College aspires to provide its students and staff with
an unparal |l el ed educational experience, nurturing a culture of excellence and
advancerment within the institution.

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nanci al Support 0 0
frominstitution frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Fi nanci al SupMOVA 67 415400
Schol arshiip
b) I nternati onal Nl 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
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coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
CTET/ STET O asses 10/ 10/ 2019 250 Academ c Cel |l of
t he Col |l ege
Yoga C asses 10/ 07/ 2019 200 Academ c Cel |l of
the Col | ege
Gui dance 10/ 07/ 2019 93 Gui dance
Counsel I'i ng Counsel ling Cell of
the Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 42 42 29 29
and
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I ndi an 35 9 Centr al 25 7
Publ i c Publ i c
School , School
Madhubani
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 8 B. Ed M1 I at M I I at
(MITC) Teachers Teachers M Ed. (MITC)
Tr ai ni ng Trai ni ng
Col | ege Col | ege
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2019 10 B. Ed M1l at R K. PG
(MITC) Teachers Col | ege,
Trai ni ng Maadhubani
Col | ege
2019 3 M Ed M1l at L. N Ph. D
(MITC) Teachers Mthila
Trai ni ng Uni versity,
Col | ege Dar bhanga
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 32
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Annual Sports Meet Institutional |evel 52
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni Il Nat i onal Ni Il Ni Il Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

I nstead of having a traditional student council in our college,
di stinct approach to engage our students in college activities. The students
are organi zed into various groups, nanmely sections A, B, C, D, and E. Each
group nom nates a group captain fromanong its nenbers. These captains | ead
their respective groups in participating in college-organi zed prograns and
activities. This approach fosters cooperation anong students, pronoting
teamnor k and enhancing their conpetitiveness in both academ ¢ and
extracurricular pursuits. Additionally, as nenbers of the | QAC conmittee, they

receive early education on matters such as anti-raggi ng and POCSO, as wel
i nformati on about various conmttees at the outset of their academ c year.

we enploy a

as

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :
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0

5.4.4 — Meetings/activities organized by Alumni Association :

Nl

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

M1l at Teachers Training College (MT.T.C ) enbraces a participative nmanagenent
style that decentralizes decision-nmaking and enpowers various departnents and
committees. This ensures a snmooth and effective functioning of the institution.
The coll ege values the skills and conpetencies of its faculty nenbers and
assigns tasks and responsibilities accordingly. The Principal, as the head of
the institution, supervises the daily operations of the college. He forns
commi ttees, del egates duties, coordinates with stakehol ders, and oversees the
adm ni strative processes. He al so nonitors progress and guarantees the
conpl etion of assigned tasks. The institution categorizes human resources into
three groups: teaching staff, non-teaching staff, and students. The
distribution of duties is based on individuals preferences and expertise in
their domains. The faculty nenbers, in charge of the academic affairs of the
coll ege, carefully plan the academi c cal endar and deliver high-quality
education and efficiency. The college fosters a collaborative approach by
di vidi ng tasks anpbng various teans and comrittees, creating a cooperative
at nosphere where everyone participates in the devel opnent and success of the
institution. This teamwork enables MT.T.C. to excel as a center of excellence
in education. MT.T.C also adopts e-governance to | everage digital technol ogy
and electronic platforns to enhance pl anni ng and governance processes w thin
the institution. E-governance helps to streanline operations, inprove
efficiency, and foster transparency.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The affiliating bodies, nanely L.N.
Mthila University in Darbhanga and
BSEB i n Patna, devel op the courses of
study. The curriculuns potential for
devel opment at colleges is very
limted. Through our extracurricul ar
and co-curricular activities, college
ef fectively connotes curricul um

Teachi ng and Lear ni ng The academ c staff Uilize cutting-
edge and ori gi nal pedagogi es as you

i npl ement the curriculum Dependi ng on
the requirenents of the subject and

topic, the faculty al so enpl oys these
approaches in their teachers | earning

processes. In the teaching and | earning

process, extensive scientific
nmet hodol ogi es, |earning through ganes




like sort it out and newspaper
activities, sem nar nethod, consensus
nmet hod, case study method, concept
mappi ng techni que, and rol e playing
nmet hods are enpl oyed. Students are al so
exposed to docunentaries and videos as
part of the teaching and | earning
process.

Exam nati on and Eval uati on

The col |l ege adheres to the
affiliating bodys exam nation schedul e.
Students receive assignnents, interna

exans, and unit tests for eval uation
pur poses. Every year or senester, the
coll ege holds tutorial sessions. For
the purpose of evaluating trainees
during mcro teaching, self and peer
reviews are utilized. As part of our
i nternal exam nation nmethod, we run
sent up tests and term nol ogy checks.

Research and Devel opnent

The coll ege provides a nmasters degree
in education programin which students
must conplete a research project or
di ssertation as part of their
coursework. M Ed. students do their
research under the supervision of
supervi sors, which is actively pronoted

by the organi zati on. Faculty and

students are driven to conduct research

and devel op new i deas. The col | eges

| QAC is essential in encouraging and

assisting staff and student research
proj ects.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The colleges library is a well-
st ocked educational asset. The coll ege
library offers all necessary anenities
to the students in a supportive
| ear ni ng at nosphere. The col | ege
library is totally automated. The
coll ege has set up an e-library with e-
books and ot her el ectronic resources.
The nost recent books and journals are
available at the library. The college
has al so signed up for the | NFLIBNETs
N list service.

Human Resource Managenent

The col |l ege has a nunber of
conmittees for snmooth adm nistration of
the institution, including those that
oversee the tinetable, canpus

devel oprrent, mai ntaini ng discipline,
adm ssion, internal exams, and other
exanms. A bionetric attendance systemis
used to track the attendance of both
teachi ng and non-teaching staff nmenbers
and students. The staff menbers
sal aries are paid based on the

bi ometric attendance report.




I ndustry Interaction / Coll aboration

he College is proud of its successful
rel ati onships with 32 gover nnent
school s, which have hel ped to establish
an enriching internship programthat
gi ves our students useful real-world
experience. Additionally, we have
signed MOUs with a nunber of
prestigi ous coll eges, supporting
cooperative efforts to nmobilize
resources and provi de a supportive and
better teaching-Iearning environnent.
Qur partnership with governnent schools
guar ant ees that our students receive
practical training and exposure to
aut henti c educati onal environnents,
boosting their abilities and know edge
of the teaching profession.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

he college features an inplicit
bi ometric attendance system for
students, faculty, and non-teaching
staff. The institution is now able to
track the records of both its enpl oyees
and students thanks to this e-
governnent application. Using digital
platfornms |ike What sApp, enpl oyees and
students may connect. For this aim

several WatsApp groups are nmade, and
announcenents, circulars, |esson plans,
and other information are shared

through them The College Inplied
Bi ometric Attendance System for
Students and Faculty. The college is
now able to track the perfornmance of
its staff and students thanks to this
E- CGovernance technol ogy. WhatsApp is
enpl oyed as a communi cati on t oo
bet ween staff and students. For this
aim several WatsApp groups are nade,
and announcenents, circulars, |esson
pl ans, and other information are shared
t hrough t hem

Fi nance and Accounts

Tally is a well-known digital
financial system and our college has
adopted this tool to sinmplify
budgeti ng, expense tracking, and
auditing while providing greater
financi al governance.

St udent Adnmi ssi on and Support

The college has its own online
adm ssions adm nistration platform
Thi s eGovernance platformhas nade it
easier for the College to invite online
applications, verify docunents, and
accept fee paynents. It has sinplified




t he adm ssions procedure for both
students and adm nistration. As a
result, the enrollnent procedure is
sped up and paperwork is reduced.

Pl anni ng and Devel opnent

To i mprove pl anni ng and gover nance
procedures within the college, e-
governance nakes use of digital
technol ogi es and el ectronic platforns
i ke What sApp and the col |l ege website.
E- governance tools |ike Google docs and
spreadsheets help with faculty resource
al l ocation, tinme managenent, and

curriculumcreation.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. N.R Ravi Dept. of Dept. of 2000
Education, L.N. Educati on
Mthila
Uni versity,
Dar bhanga
2019 Dr. N.R Ravi Dr. Zakir Dr. Zakir 2000
Hussai n Hussai n
Teachers Teachers
Tr ai ni ng Tr ai ni ng
Col | ege, Col | ege,
Laheri asarai , Laheri asarai ,
Dar bhanga Dar bhanga
2019 Dr. N.R Ravi Dept. of Dept. of 2000
Education, L.N. Educati on
Mthila
Uni versity,
Dar bhanga
2019 Dr. N.R Ravi Uni versity of | QAC 1000
Munbai and SZSP Organi sed
Mandal s Sri
Pancham Kanr aj
Mahavi dyal ay
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
teaching staff

organised for
non-teaching
staff
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2019

3 days
online ori
entation
pr ogr amre
on neeting
pl at f or s
such as
ZOOM and
GOOGLE
VEET

3 days
online or
entation
pr ogr amre
on neeting
pl atforns
such as
Z00M and
GOOGLE
VEET

26/ 03/ 2020

28/ 03/ 2021

80

10

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers From Date To date Duration

who attended

Ref r esher 1 14/ 08/ 2020 27/ 08/ 2020 14
course in
Teacher Educato
rs-Learning
CQut cones and
Educati ona
Ref or m
Pedagogy,
Assesnent and
Quality
Assur ance

Ref r esher 1 07/ 09/ 2020 20/ 09/ 2021 14
Course in
Teacher
Educat or ( School

Educat i on)

Ref r esher 1 01/ 12/ 2020 14/ 12/ 2020 15
course in
Teacher

Educat i on

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

23 23 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Nill

EPFO and Group LIC EPFO and Group LIC

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Tally software is used by the college for thorough bookkeeping. It maintains an
internal and external auditing systemfor its financial records on a regul ar
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basi s.

t he external
books.

The col |l eges financi al
Accountants (CAs) and the trusts accountants.
audit at the end of each fiscal
a thorough audit

Then,

report

year,

records are audited each nonth by Chartered

A desi gnated CA conpany conducts
carefully going over the

i s painstakingly created.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI LL 0 NI LL
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI LL Yes | QAC
Admi ni strative No NI LL Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI

LL

6.5.3 — Development programmes for support staff (at least three)

1. 5 days hands on training on M5 Excel.
online orientation progranme on LNMJU rules and regulations related to

Exam nati on and Adm ssi on.

2. One day yoga wor kshop. 3. Two days

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I mpl enented 3 MS Partially inplenented

1. Bionetric Attendance System | nplenented .2. Online Adnission System

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Meet i ng 01/ 07/ 2019 01/ 07/ 2019 01/ 07/ 2019 68
Fromall the
st akehol der
on quality
related inst
i tutional
processes.
2019 I nduction 01/ 07/ 2019 01/ 07/ 2019 03/ 07/ 2021 600




nmeet for

new y
adm tted
student s

2019

Facul ty
neet to
encour age
faculty for
paper
publications
in various
Nat i onal
sem nars.

07/ 09/ 2019

07/ 09/ 2019

07/ 09/ 2019

40

2019

Created
Resear ch
Devel opnent
Conmittee

26/ 08/ 2019

26/ 08/ 2019

26/ 08/ 2021

15

2019

Organi zed
St udent
Sol ar
Anmbassador
wor kshop in
Col | aboratio
nwith IlIT
Bonbay

02/ 10/ 2019

02/ 10/ 2019

02/

10/ 2019

100

2019

Organi zed
Sem nar on
??7?7? 2?27?77

77?7?77 2?77?7777

on Nati onal
Educat i on
Day

11/11/ 2019

11/11/ 2021

Nill

150

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Cl assroom
Sem nar on
Worren
Enpower nent
t hrough
Educati on

19/ 09/ 2019

19/ 09/ 2019

31

12

Di scussion i
CGender
with M Ed.

Equi ty

n 15/ 10/ 2019

15/ 10/ 2019

34

24

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkR5TDBoTTU1VEtUOFpXb2pkZVlFS3c9PSIsInZhbHVlIjoiK0VtSDRPdk5QS2dwY0lhVzdBYnJOc0RxUzlKSHpCYW9obkRuMVVISlBHZVRpbmZHVDUxVExBVVZZNDFPZkY4ejBnRjJqOElyaEdNbXRSNGh3VmF3V2JEaDZ5NE5tWU0rdEl0NW51UmNIaXZWc1RaWmlzZ2lBSVR5VGJ0YVNXVXgiLCJtYWMiOiIyNzUyMTU5NzQ1ZDExMzVmMTQ2MThlOTNhNTA3MzhkOWUxZWZlMzJhZmM2ZjhlYWUzNGMxNmU2ZjY0Yjc0ODQzIiwidGFnIjoiIn0=

| QAC, we have pronpted an eco-friendly
M1l at Teachers Training Coll ege,

hrough t he persistent work of our
m ndset anobng the teachers and students at

Madhubani . To encourage environnmental awareness and sustainability, the school
has eagerly adopted a nunber of eco-friendly practices on our canpus, all of
which were initiated by the QAC. In order to maxinize natural |ighting and

ventilation while mnimzing our dependency on power, our college facility has
been carefully planned. W have replaced inefficient old Iighting with energy-
efficient LED lighting across the canpus to further denonstrate our dedication
to energy saving. Additionally, by planting a wi de variety of plants, our
canpus has been transforned into a green canpus. Collectively, these actions
denmonstrate our conmitnent to fostering an environnentally conscious culture

i nsi de our canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l Ni Tl Ni |l Nl Ni |l Nl Nill

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct for 12/ 03/ 2019 NI LL
Facul ty
Code of conduct for 12/ 03/ 2019 NI LL
Non- Teachi ng Staff
Code of conduct for 12/ 03/ 2019 NI LL
St udent s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Di scussi on on 16/ 01/ 2020 16/ 01/ 2020 200
| npact of Western
Educat i onal
Thi nkers on | ndi an
Educat i on System
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Environmental Education 2. Geen Spaces 3. Energy-efficient Lighting 4.

Pronmotion of Reusable Uensils 5. Reduce Paper Usag

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
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M1 at Teachers Training College (MITC) places a paranmount enphasis on
practical teaching experience as a crucial aspect of preparing future educators
for the dynam ¢ and demandi ng real -world classroom environnment. In the MITC
teacher training program hands-on teaching practice is integrated sean essly,
provi ding pre-service teachers with the opportunity to apply their theoretica
know edge and cultivate essential teaching skills under the nentorship of
experienced educators. This approach is underpinned by several key principles
and practices: Bridging the Gap Between Theory and Practice: The central
pur pose of hands-on teaching practice at MITC is to bridge the divide between
theory and practice. Wile pre-service teachers acquire a foundationa
under st andi ng of pedagogi cal principles through coursework, it is the practica
experience in authentic classroomsettings that hones their teaching abilities
and exposes themto the conplexities inherent in the teaching profession.
Structured Practicumin Real -Wrld C assroons: MITC has forged strong
partnerships with | ocal schools and educational institutions to offer pre-
service teachers structured practicum opportunities. This progression begins
wi th observation and gradually evolves to involve planning and delivering
| essons under the watchful eye of experienced nentors. Throughout this process,
pre-service teachers benefit from continuous feedback and support, nurturing a
sense of camaraderi e and encouragi ng themto seek gui dance when needed.

Refl ective Teaching Practices: MITC integrates reflective teaching practices
i nt o hands-on teachi ng experience. Pre-service teachers are encouraged to
engage in self-reflection and sel f-assessnent after each teaching session.
These reflective exercises and di scussions enable critical analysis of teaching
experiences, the identification of successful strategies, and the exploration
of alternative approaches to address challenges. This fosters a growth m ndset
anong pre-service teachers, pronoting continuous inprovenment and resilience in
t he ever-evol ving education | andscape. Collaborative Learning at MITC
Recogni zi ng the power of collaborative |earning, MITC prepares future educators
to work effectively in teans and instill a collaborative spirit in their future
cl assroons through the following initiatives: a. Collaborative Projects and
Wor kshops: The curriculumat MITC i ncorporates coll aborative projects and
wor kshops, where pre-service teachers coll aborate on educational chall enges.
These projects often involve designing interdisciplinary |esson plans, creating
teaching materials, and devel opi ng i nnovative teachi ng net hodol ogi es. WrKki ng
in groups allows pre-service teachers to | everage each others strengths and
di verse perspectives, fostering skills in conmunication, critical thinking, and
probl emsolving. b. Virtual Learning Conmunities: To extend coll aborative
| earni ng beyond the physical classroom MITC | everages technology to create
virtual learning conmmunities. Online platforns, discussion forums, and video
conferencing tools connect pre-service teachers fromdifferent |ocations,
facilitating ongoing comuni cation and i dea-sharing. This approach exposes
future educators to various teaching practices and diverse perspectives,
breaki ng down geographical barriers. c. Inclusive and Supportive Learning
Envi ronnent: MITC maintains an inclusive and supportive | earning environnment
that encourages open di al ogue and respectful exchanges of ideas. Faculty
menbers act as facilitators, guiding collaborative discussions to ensure that
every voice is heard. This conmitnment to inclusivity prepares pre-service
teachers to create wel coming and inclusive classroons for their future
students, enphasizing the inportance of every |earner feeling valued and
supported. In conclusion, MIlat Teachers Training College sets a high standard
for teacher training institutions by enbracing two essential best practices:
hands-on teaching practice and col |l aborative | earning. By conbining these
approaches, MITC ensures that its graduates are well-prepared to positively
i npact the lives of their students and contribute to the advancenent of the
education field. This commtnent to practical experience and coll aborative
| earni ng equi ps educators with the skills and m ndset needed to excel in their
careers and nmeke a neani ngful difference in education.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. mllatttcoll ege. org/ NEWSY?0UPDATES. ht nf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

At our institution, we are deeply conmtted to pronoting quality education and
striving for academ c excel |l ence through research, training, and innovative
activities. Qur pre-service training goes beyond nerely providing
B.Ed. MEd./B.P.Ed. and D.El .Ed. degrees our aimis to cultivate excellence in
all aspects of our trainees lives, nolding theminto individuals who enbody the
true humane face and becone nen and wonen for others. To enrich and enmpower our
trai nees, we organi ze various sem nars and wor kshops throughout the academ c
year. One such senminar is focused on M croteaching, which ainms to highlight the
intricacies of teaching as a conplex process that influences the |earning
experi ence. Through these kind of sem nars, our trainees enhance their self-
confidence, inprove their in-class teaching performances, and devel op effective
cl assroom managenent skills. Another significant workshop we conduct is the
I nt egral Pedagogi cal Paradigm (1 PP). This goes beyond nere acadeni c excell ence
and enphasi zes human excel | ence, incorporating conpetence, conscience, and
conmpassi onate comm tnent. The | PP strives for the holistic devel opnent of
students, calling for a process of radical transformation in the way they
think, act, and live in the world. It involves a constant interplay of
experiences and reflections, |eading to neaningful and fruitful actions. The
i npact of the IPP is evident in the significant positive change observed in our
teacher-trai nees, as reported by our alumi and the institutions they are now
serving. In addition to acadeni c devel opment, we also focus on instilling civic
responsibilities in our trainees. To achieve this, we organi ze awareness
canpai gns on various critical issues, such as Environnment Awareness, Gender
Awar eness, and Anti-ragging initiatives. We also actively participate in events
of efforts to pronote Comrunal Harnony. Cultural enrichnent is also a vita
aspect of our approach to education. Throughout the academ c year, our
students, guided by our faculty nenbers, organize and participate in cultura
functions |ike International Wnen's Day, College Day, and Annual Sports neets
etc. These events foster greater self-confidence, cooperation, canaraderie, and
an appreciation for the diverse cultural heritage of our nation. At our
institution, we firmy believe that education is not confined to classroons and
t ext books. We are dedicated to nurturing well-rounded individuals who possess
academ c excellence, critical thinking skills, and a strong sense of soci al
responsibility. By providing a holistic and transformative | earni ng experience,
we prepare our trainees to becone conpassionate and effective educators,
committed to nmaking a positive inpact on the lives of their future students and
the community at | arge.

Provide the weblink of the institution

https://ww. mllatttcoll ege. org/ NEWSY?0UPDATES. ht nf

8.Future Plans of Actions for Next Academic Year

To encourage faculty and students to use nore |ICT resources in teaching

| earni ng. Canmpus Beautification .To Encouragi ng Teachers and students to publish
research articles. To Encouraging Faculty and students to do research works. To
conduct nore Extra-curricular activities such as Quiz, Sem nars, Hand on
Trai ni ngs.
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